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Welcome to GES!

g"i"iz.f e T

WELCOME TO OUR SCHOOL HANDBOOK — YOUR HELPFUL GUIDE FOR EVERYTHING YOU
NEED TO KNOW ABOUT OUR LEARNING COMMUNITY. THIS BOOK IS HERE TO HELP
CLARIFY EXPECTATIONS AND PROCEDURES.

INSIDE, YOU'LL LEARN ABOUT OUR SCHOOL'S IMPORTANT VALUES. YOU'LL ALSO FIND
INFORMATION ABOUT STUDENT AND FAMILY RIGHTS AND RESPONSIBILITIES, AS WELL AS
MANY OF THE PROCEDURES USED THROUGHOUT THE SCHOOL DAY.

WE BELIEVE THAT WHEN EVERYONE IS INFORMED AND INVOLVED, OUR SCHOOL
COMMUNITY THRIVES. THIS HANDBOOK IS YOUR MAP TO A HAPPY AND SUCCESSFUL

SCHOOL YEAR WITH US!

THANK YOU FOR BEING PART OF OUR LEARNING COMMUNITY!
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Overview

Vision
THE VISION FOR OUR SCHOOL IS FOR EACH
CHILD TO DEVELOP:

e A STRONG SENSE OF SELF

e MASTERY OF THE ACADEMIC BUILDING
BLOCKS

e CRITICAL THINKING AND PROBLEM-
SOLVING SKILLS

e THE ABILITY TO NURTURE MEANINGFUL

RELATIONSHIPS WITH OTHERS

« AN UNDERSTANDING AND .
APPRECIATION OF THE NATURAL WORLD Whatis a Charter
« A STRONG COMMITMENT TO BEING A SChOOl?
CONTRIBUTING MEMBER OF A MINNESOTA CHARTER SCHOOLS ARE:
COMMUNITY

A LIFELONG LOVE OF LEARNING

PUBLIC SCHOOLS, FUNDED WITH PUBLIC MONEY

NON-SECTARIAN, NON-RELIGIOUS, 5 NON-

WE HAVE SUMMARIZED OUR MISSION WITH DISCRIMINATORY IN STUDENT ENROLLMENT
THE TAGLINE: o GOVERNED BY PARENTS,EDUCATORS, €
“GROWING HEARTSAND MINDS, ONE CHILD COMMUNITY LEADERS

AT A TIME” e ESTABLISHED TO BE A UNIQUE SCHOOL,

DESIGNED TO MEET THE NEEDS OF THE
STUDENTS IT INTENDS TO SERVE

e PROVIDE SPECIAL EDUCATION SERVICES TO
STUDENTS WHO MEET THE STATE'S ELIGIBILITY
REQUIREMENTS

e OPERATE UNDER A CONTRACT WITH AN
AUTHORIZER THAT PROVIDES OVERSIGHT ON
BEHALF OF THE MINNESOTA DEPARTMENT OF
EDUCATION

o ACCOUNTABLE TO STATE @ FEDERAL EDUCATION
LAWS, REGULATIONS, €~ ACADEMIC STANDARDS

e COMMITTED TO IMPROVING STUDENT
ACHIEVEMENT
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Governance and
Family Involvement

How is Great
[ixpectations Run?

CREAT EXPECTATIONS SCHOOL, SCHOOL
DISTRICT 4100, IS A NON-PROFIT
ORGANIZATION MANAGED BY A DIRECTOR
WITH OVERSIGHT PROVIDED

BOARD. BOARD

MEMBERS ARE EDUCATORS, PARENTS OF

BY AN
ELECTED ScHooL
CURRENTLY ENROLLED STUDENTS, AND
COMMUNITY MEMBERS WHO SUBSCRIBE TO
THE MISSION AND VISION OF THE SCHOOL.
BOARD MEMBERS GENERALLY MEET ON
THE THIRD THURSDAY OF EACH MONTH TO
DISCUSS THE AGENDA PREPARED BY THE
BoARD CHAIR. SPECIAL MEETINGS ARE
HELD WHEN REQUIRED. ALL ARE WELCOME
AT MEETINGS, THOUGH PRIOR
NOTIFICATION IS NECESSARY TO PUT AN

ITEM ON THE ACENDA.

BOARD MEMBERS AGREE TO SET ASIDE
PERSONAL AGENDAS AND ACT IN GOOD
FAITH ACCORDING TO THE MISSION OF THE
SCHOOL IN MAKING DECISIONS.

BOARD MEETING DATES, AGENDAS AND
MINUTES ARE PLACED ON THE GES
WEBSITE, DISTRIBUTED WITH OUR WEEKLY
NEWSLETTER, AND POSTED AT THE SCHOOL
WHEN THEY BECOME AVAILABLE. AN
ANNUAL MEETING IS HELD EACH FALL,
WITH SIMILAR NOTIFICATION.

Volunteerism

VOLUNTEERS ARE AN ESSENTIAL PART OF THE LIFE
OF GREAT EXPECTATIONS SCHOOL. CONSISTENT
WITH  GREAT  EXPECTATIONS’  PHILOSOPHY,
FAMILIES ARE ASKED TO VOLUNTEER A MINIMUM
OF 24 HOURS PER YEAR.

DUE TO THE INDEPENDENT, SELF-ADMINISTERED
STRUCTURE OF GREAT EXPECTATIONS SCHOOL,
FACULTY AND FAMILIES SHARE THE TASKS AND JOYS
THAT COMPRISE THE ONGOING FUNCTIONS
NECESSARY FOR US TO BE SUCCESSFUL.

WE ASK ALL FAMILIES TO CONSIDER HOW THEY
MIGHT OFFER THEIR GIFTS TO OUR COMMUNITY.
PARENT INVOLVEMENT IS A  PERSONALLY
REWARDING EXPERIENCE, ALLOWS THE
OPPORTUNITY TO PARTICIPATE IN THE EDUCATION
OF OUR CHILDREN, AND SOLIDIFIES OUR
CONNECTIONS AS A COMMUNITY. IT HAS BEEN
SHOWN THAT PARENTAL INVOLVEMENT ENHANCES
STUDENT SUCCESS. WHETHER YOU PREFER
WORKING WITH CHILDREN OR ADULTS, IN LARGE OR
SMALL GROUPS, OR INDEPENDENTLY, THERE IS A
PLACE FOR YOU.
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What does learning

look like at Great
Lxpectations?

Multi Age Groupings

MULTI-AGE EDUCATION IS THE PRACTICE OF TEACHING CHILDREN OF DIFFERENT AGES AND ABILITY
LEVELS TOGETHER IN THE SAME CLASSROOM WITHOUT DIVIDING THE STUDENTS OR THE CURRICULUM
INTO STEPS LABELED BY GRADE DESIGNATIONS. STUDENTS TYPICALLY STAY WITH THE SAME TEACHER
FOR TWO YEARS, WITH ONE HALF OF THE STUDENTS FROM THE PREVIOUS YEAR’S CLASS REMAININC
TOGETHER AS THE OLDEST STUDENTS ENTER NEW CLASSES. GROUPINGS OF STUDENTS WILL BEK, 1-2, 3-
4,5-6, AND 7-8 THIS SCHOOL YEAR. ENROLLMENT AND OTHER FACTORS MAY REQUIRE CHANGING THESE
GROUPINGS FROM TIME-TO-TIME.

Social Emotional L.carning

OUR EDUCATORS ARE TRAINED IN “RESPONSIVE CLASSROOM” PRACTICES. THIS APPROACH FOSTERS
SAFE, CHALLENGING, AND JOYFUL CLASSROOMS AND SCHOOLS. IT CONSISTS OF PRACTICAL STRATEGIES
FOR BRINGING TOGETHER SOCIAL AND ACADEMIC LEARNING THROUGHOUT THE SCHOOL DAY.
RESEARCH SHOWS THAT SOCIAL/EMOTIONAL HEALTH IS AN IMPORTANT FOUNDATION FOR ALL FURTHER
LEARNING, AND THAT UNDERSTANDING ONESELF, AND OTHERS POSITIVELY AFFECTS ACADEMIC
SUCCESS. YOU ARE INVITED TO VISIT HTTPS://WWW.RESPONSIVECLASSROOM.ORG/ FOR MORE
INFORMATION.)

Intcgratcd Curriculum and Project Based
l.earning

GREAT EXPECTATIONS TEACHES USING AN INTERDISCIPLINARY, COLLABORATIVE, STUDENT-CENTERED
APPROACH. WE USE THE SCHOOL’S VARIOUS COMMUNITIES AND NATURAL SURROUNDINGS AS A
FRAMEWORK IN WHICH STUDENTS CAN HELP CONSTRUCT THEIR OWN LEARNING, GUIDED BY
EDUCATORS USING PROVEN EDUCATIONAL PRACTICES. THIS APPROACH ADDRESSES THE SPECIFIC
ACADEMIC KNOWLEDGE REQUIRED FOR ALL PUBLIC SCHOOLS, WITH THE ADDITIONAL BENEFIT OF
INCREASED THINKING AND PROBLEM-SOLVING, PLANNING, AND ORGANIZATIONAL SKILLS, AND
COOPERATION AND INTERPERSONAL COMMUNICATIONS. THE OBSERVED BENEFITS OF THIS APPROACH
ARE BROAD-RANGED AND ENCOURAGING. THEY INCLUDE BETTER PERFORMANCE ON STANDARDIZED
MEASURES OF ACADEMIC ACHIEVEMENT IN READING, WRITING, MATH, AND SCIENCE; REDUCED
DISCIPLINE AND CLASSROOM MANAGCEMENT PROBLEMS; INCREASED ENGCAGEMENT AND ENTHUSIASM
FOR LEARNING; AND GREATER PRIDE AND OWNERSHIP IN ACCOMPLISHMENTS
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Multiple Intelligences

HARVARD PROFESSOR HOWARD GARDNER DEVELOPED THE THEORY OF MULTIPLE INTELLIGENCES (MI) AND
MANY HAVE BUILT UPON HIS WORK. GARDNER IDENTIFIED DIFFERENT “INTELLIGENCES” BESIDES
LINGUISTIC AND LOGICAL-MATHEMATICAL (WHICH HAVE TRADITIONALLY BEEN MOST VALUED IN SCHOOLS).
THESE INTELLIGENCES REFER TO THE DIFFERENT WAYS PEOPLE LEARN. GES RECOGNIZES THAT STUDENTS
HAVE MULTIPLE WAYS TO LEARN AND TO DEMONSTRATE WHAT THEY UNDERSTAND, AND OUR EDUCATORS
INCORPORATE THIS AWARENESS IN THE DEVELOPMENT OF CURRICULUM AND ASSESSMENT.

(YOU ARE INVITED TO VISIT HTTPS://WWW.MULTIPLEINTELLIGENCESOASIS.ORG/THE-COMPONENTS-OF-MI
FOR MORE INFORMATION.)

Outdoor Time

PLEASE ENSURE YOUR CHILD IS DRESSED APPROPRIATELY FOR THE WEATHER CONDITIONS. OUTDOOR TIME
IS PART OF THE DAILY ROUTINE AND WILL TAKE PLACEUNLESS WEATHER CONDITIONS ARE DANGEROUSLY
POOR. PLEASE LABEL ALL OUTDOOR CLOTHING, AS MANY STUDENTS HAVE ITEMS THAT ARE NEARLY
IDENTICAL.

GES Cold Weather Guidelines for Planning Outdoor Activities
"Feels Like" Temperature (degrees F)

= -25 -20 -15 -10 5 0 5 10 15 20
g 20 | 3a | 28 | 22 |6 T 1 7 13
- 47 | 41 35 | 28 |22 -16 |10 4 9
3 45 -39 32 |26 .19 |13 = 6
_§ a2 | 35 | 2[5 9 2 |a
= -4 -37 -31 =24 k17 -11 -4 3
= 39 |33 26 |19 2 | 5 |1

Frostbite can occur in =30 minutes: regular outdoor activities, subject to supervising adult’s judgement

Frosthite can occurin ™ 20-30 minutes: no regular recess; limited (<20 min) outdoor activities at teacher discretion

Frosthite can occurin ™ 10-20 minutes: no regular recess; minimal (<10 min ) outdoor activities at teacher discretion

Frosthite can occur in _}school will likely be canceled or delayed; no outdoor activities

Student Assessment

OUR STUDENTS ARE HELD TO A HIGH STANDARD OF ASSESSMENT DEVELOPED BY STAFF USING STATE
STANDARDS AS A GUIDE, BUT DO NOT RECEIVE LETTER GRADES. SINCE EDUCATORS WILL BE ENCOURAGING
STUDENTS TO USE MULTIPLE WAYS TO SHOW WHAT THEY UNDERSTAND, IT MAKES SENSE FOR US TO USE
ALTERNATIVE FORMS OF ASSESSMENT AS WELL AS THE NORM-REFERENCED TESTS REQUIRED BY THE STATE
OF MINNESOTA. STUDENTS TAKE TESTS REQUIRED BY THE STATE OF MINNESOTA, AND MAP (MEASURES
OF ACADEMIC PROGRESS) TESTS IN READING, MATH. IN ADDITION, A COMPREHENSIVE SYSTEM OF
ASSESSMENT IS USED WHICH INCLUDES CHECKLISTS, OBSERVATIONS, PORTFOLIOS, RUBRICS, AND WORK-
SAMPLING. PARENTS AND STUDENTS ARE INCLUDED IN ASSESSMENT CONFERENCES THAT REFLECT UPON
EACH CHILD’S STRENGTHS AND CHALLENGES AND SHOW THE PROGRESS THE STUDENT IS MAKING IN
ACADEMIC AND SOCIAL/EMOTIONAL LEARNING.
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Attendance
Daily Schedule

CLASSES BEGIN AT 8:10 A.M. AND END AT 3:20 P.M. SUPERVISION BEGINS AT 7:50AM. BUSES
ARRIVE BETWEEN 7:50 AND 8:00, AND PARENTS DROPPING OFF STUDENTS SHOULD TARGET THIS
TIME AS WELL, SO THAT STUDENTS ARE READY FOR MORNING MEETING AT 8:10. PROMPT PICKUP IS
EXPECTED AT THE END OF THE DAY.

DUE TO THE NUMBER OF BUSES USING OUR DRIVEWAY IN THE MORNING AND AFTERNOON, WE
REQUIRE THAT YOU PICK UP AND DROP OFF YOUR STUDENTS ALONG THE NORTH SIDE OF COUNTY
ROAD 7 (5TH STREET).

REGULAR AND PUNCTUAL ATTENDANCE IS IMPORTANT FOR MANY REASONS:

“*EACH CLASSROOM BEGINS THE DAY WITH “MORNING MEETING” WHICH SETS THE TONE FOR THE
DAY, AND ALSO ENDS WITH A CLASS MEETING. STUDENTS ARRIVING LATE AND LEAVING EARLY ARE
NOT ONLY DISRUPTIVE TO OTHERS, BUT MISS A GREAT DEAL BY NOT BEING A PART OF THESE
DISCUSSIONS.

*CONSISTENT SCHOOL ATTENDANCE IS IMPORTANT FOR THE COMMUNITY LIFE OF THE CLASSROOM
SINCE EACH MEMBER’S CONTRIBUTION IS SIGNIFICANTLY VALUED.

*REGULAR ATTENDANCE IS NECESSARY TO ALLOW THE EDUCATOR TO BEST MEET THE NEEDS OF EACH
STUDENT. IT ALSO ALLOWS EACH STUDENT AND FAMILY TO MAXIMIZE THE DAILY OPPORTUNITIES
OFFERED BY GES.

*FREQUENT ABSENCES MAY PUT THE CHILD AT A LEARNING DISADVANTAGE BECAUSE IT IS OFTEN
DIFFICULT TO EXTRACT A CLASSROOM CONVERSATION OR EXPERIENCE AND FULFILL THAT
OPPORTUNITY ON A SEPARATE OR INDIVIDUAL BASIS.

IF THERE IS A PROBLEM OR CONCERN REGARDING SCHOOL, THE CHILD’S PRESENCE IS CRUCIAL TO
PURSUING A SATISFACTORY RESOLUTION. FAMILIES CAN RELY ON THEIR PARTNERSHIP WITH THE
EDUCATOR AND THE SCHOOL TO HANDLE ANY DIFFICULT SITUATION THAT MAY ARISE.

IF A FAMILY TRAVEL EXPERIENCE IS PLANNED, THE CLASSROOM EDUCATOR SHOULD BE NOTIFIED IN
WRITING AS EARLY AS POSSIBLE. ALTERNATIVE EXPECTATIONS WILL BE ASSIGNED FOR THE
STUDENT’S ABSENCE IN CONSULTATION WITH THE PARENTS. ADEQUATE NOTICE WOULD BE AT LEAST
ONE WEEK AHEAD OF TIME.

REMEMBER, REGULAR ATTENDANCE IS NOT JUST BENEFICIAL AND ENCOURAGED BY SCHOOL STAFF,

IT IS REQUIRED BY LAW. PLEASE REFER TO POLICY 510 STUDENT ATTENDANCE (APPENDIX) FOR
DETAILED INFORMATION.
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Holiday & Celebration
Guidclines

IN JUNE OF 2020 GREAT EXPECTATIONS SCHOOL RENEWED OUR COMMITMENT TO OUR VISION OF AN
INCLUSIVE LEARNING ENVIRONMENT WITH AN INCREASED EMPHASIS ON ANTI-BIAS EDUCATION (ABE). IT
CONTINUES TO BE OUR SCHOOL’S GOAL TO CREATE A SCHOOL WHERE ALL STUDENTS, FAMILIES, AND STAFF
HAVE A SENSE OF BELONGING, WHERE EVERY CHILD HAS EQUITABLE ACCESS TO A MEANINGFUL EDUCATION,
WHERE CHILDREN AND ADULTS CAN PRACTICE WORKING, LEARNING AND LIVING IN A DIVERSE AND
INCLUSIVE ENVIRONMENT, AND WHERE THE SEEDS OF LIFELONG LEARNING AND BEING A CONTRIBUTING
MEMBER OF SOCIETY ARE PLANTED. GREAT EXPECTATIONS SCHOOL RECOGNIZES THAT ALL CULTURES HONOR
THEIR BELIEFS THROUGH SPECIAL CELEBRATIONS AND THAT THERE ARE NO UNIVERSALLY ACCEPTED
HOLIDAYS. WE ALSO RECOGNIZE THAT EVEN WHEN MANY PEOPLE OBSERVE A PARTICULAR HOLIDAY, THEY
DO SO IN MANY DIFFERENT WAYS AND FOR DIFFERENT PURPOSES. AS A SCHOOL WE VALUE EACH FAMILY’S
CHOICE ON HOW TO CELEBRATE HOLIDAYS AND BELIEVE THAT IT IS OUR ROLE AS EDUCATORS TO TEACH
ABOUT, NOT CELEBRATE, HOLIDAYS IN SCHOOL. GES SCHOOL-WIDE CELEBRATIONS WILL ADD VALUE TO
OUR ACADEMIC AND SOCIAL/EMOTIONAL GOALS.

TEACHING VERSUS CELEBRATING:

TEACHING ABOUT A HOLIDAY MEANS:

CLEARLY COMMUNICATING WHAT THE HOLIDAY MEANS TO THE CULTURAL/RELIGIOUS GROUP WHO HONOR
IT AND THE VARIED WAY THESE GROUPS CHOOSE TO CELEBRATE IT IN WAYS THAT ARE DEVELOPMENTALLY
APPROPRIATE.

-MAKING IT VERY CLEAR THAT STUDENTS CAN ENJOY LEARNING ABOUT HOLIDAYS AND THE VARIETY OF
WAYS PEOPLE CELEBRATE THEM WHILE HOLDING ON TO THEIR OWN FAMILY’S BELIEFS AND TRADITIONS.
CELEBRATING A HOLIDAY MEANS:

-ENGAGES CHILDREN IN HOLIDAY ACTIVITIES AS FULL FLEDGED PARTICIPANTS ON THE ASSUMPTION THAT
THEIR FAMILIES BELIEVE IN THE UNDERLYING PURPOSE AND MEANING OF THE HOLIDAY IN THE WAY THAT
THOSE WHO REGULARLY CELEBRATE IT DO.

(ABOVE MATERIAL ADAPTED FROM ANTI-BIAS EDUCATION FOR YOUNG CHILDREN AND OURSELVES, SECOND
EpiTION)

SCHOOLWIDE CELEBRATIONS:

GES SCHOOL-WIDE CELEBRATIONS WILL ADD VALUE TO OUR ACADEMIC AND SOCIAL/EMOTIONAL GOALS. THE
PURPOSE OF SCHOOL-WIDE CELEBRATIONS WILL BE TO ACKNOWLEDGE OUR ACCOMPLISHMENTS. EXAMPLES
INCLUDE: SELF PORTRAIT FAIR, WRITING CELEBRATION, STORYTELLING NIGHT, PORTFOLIO NIGHT

REVIEW PROCESS:

THESE GUIDELINES WILL BE EVALUATED ANNUALLY. THEY WILL INCLUDE INPUT FROM STAFF AND FAMILIES.
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YOU ARE

NOT
ALONE

MENTAL HEALTH RESOURCES FOR GRAND PORTAGE AND
COOK COUNTY, MINNESTOA

Local Mental Health Supports:

* Cook County Public Health and Human Services: 218-387-3620
* Cook County Afterhours Crisis Line: 1-844-772-4724

* Grand Portage Human Services: 218-475-2453

+ Sawtooth Mountain Clinic: 218-387-233

» Violence Prevention Center: 218-387-1262

National and State Crisis Lines:

+ National Suicide Prevention Lifeline: 988 or 800-273-8255

+ State Crisis Text Line: Text 988 or “MN” to 741741

* The Trevor Project LGBTQ+ Crisis Line: 1-866-488-7386

» Veteran's Crisis Line: 1-800-273-8255 (press 1), or send a text to 838255

Mental Health Warmlines and Helplines:
» Minnesota Warm Line Peer Support Connection: 844-739-6369
* The NAMI Helpline: 1-800-950-NAMI (6264)
* National Parent Helpline: 855-427-2736
* Minnesota Farm and Rural Helpline: 833-600-2670
In the event of an emergency call 911
If you are struggling, don't wait
Please reach out, help is available

COOK DOUNTY

FUBLIC HEALTH &
HLIMAN SERVICES




IFast Facts

School Day

e CLASSES BEGIN AT 8:10 A.M. AND END AT

3:20 P.M.
e SUPERVISION BEGINS AT 7:50AM.

Student Drop Oft

e STUDENTS SHOULD NOT BE DROPPED OFF
PRIOR TO 7:50.

e DUE TO THE NUMBER OF BUSES USING OUR
DRIVEWAY IN THE  MORNING AND

AFTERNOON, WE REQUIRE THAT YOU PICK UP

AND DROP OFF YOUR STUDENTS ALONG THE

NORTH SIDE OF COUNTY ROAD 7 (5TH

STREET).

Breakfast & LLunch

e GES PARTICIPATES IN MINNESOTA’S FREE
SCHOOL MEALS FOR STUDENTS PROGCRAM.
e BREAKFAST IS SERVED UNTIL 8:10 DAILY.

Transportation

WE HAVE ELECTED TO USE ISD166 TO PROVIDE
OUR STUDENT TRANSPORTATION. STUDENTS
WILL BE TRANSPORTED AT THE SAME TIME AND
WITH THE SAME ROUTE AND TIME CONSTRAINTS
AS STUDENTS WHO ATTEND ISD 166.

BY LAW, THE RESIDENT DISTRICT (ISD 166) IS
REQUIRED TO PROVIDE BUS TRANSPORTATION
FOR OUR STUDENTS ON DAYS THEY ARE IN
SESSION IF WE SO REQUEST BY MARCH 15 OF THE
PRIOR YEAR. IN EXCHANGE, GES IS THEN
REQUIRED TO DESIGNATE ALL OUR PER STUDENT
TRANSPORTATION FUNDING TO GO TO ISD 166.

School Closures

BEcAUSE ISD 166 PROVIDES OUR BUS
TRANSPORTATION, WE TYPICALLY WILL FOLLOW
THEIR SCHOOL CLOSINGS. ALL SCHOOL
CLOSINGS ARE ANNOUNCED ON WTIP,
BOREAL.ORG, AND VIA AN AUTOMATED
NOTIFICATION SYSTEM.

GES WILL STILL HAVE SNOW DAYS. IF OUR
STUDENTS ARE CLOSE TO FALLING BELOW THEIR
REQUIRED NUMBER OF HOURS FOR THE YEAR
(850 FOR KINDERGARTEN - 935 FOR GRADES 1
THROUGH 6 - 1,020 FOR GRADES 7-8) WE WILL
HAVE E-LEARNING DAYS ONLY FOR THE
GRADE(S) AFFECTED. PLEASE SEE E LEARNING
PLAN IN APPENDIX FOR DETAILS.

Extracurricular
Activitics
OUR SCHOOL HAS AN AGREEMENT WITH ISD 166
THAT ALLOWS |INTERESTED STUDENTS TO
PARTICIPATE IN MIDDLE SCHOOL SPORTS
PROGRAMS. THIS OPPORTUNITY ENABLES
STUDENTS TO ENGAGE IN A VARIETY OF
ATHLETIC  ACTIVITIES, FOSTERING THEIR
PHYSICAL DEVELOPMENT AND TEAMWORK
SKILLS. By
PROGRAMS, STUDENTS CAN BUILD A STRONG
FOUNDATION IN  SPORTSMANSHIP  AND

PREPARE FOR FUTURE ATHLETIC ENDEAVORS.

PARTICIPATING IN THESE

ADDITIONALLY, OUR STUDENTS HAVE ACCESS
TO A WIDE RANGE OF EXTRACURRICULAR
ACTIVITIES THROUGH COMMUNITY EDUCATION
PROGRAMS, THE YMCA, AND OTHER LOCAL
ORGANIZATIONS.
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Behavior Expectations

WE HAVE HIGH EXPECTATIONS FOR STUDENT BEHAVIOR. WE INTEND TO ENCOURAGE A CULTURE OF
RESPECT AMONGC STUDENTS, STAFF, FAMILIES, AND VOLUNTEERS, TO BE CARRIED FORWARD INTO THE
COMMUNITY.

WE HAVE IDENTIFIED THE FOLLOWING CODE OF CONDUCT, WHICH WORKS TOGETHER WITH OUR
ACADEMIC STANDARDS TO CREATE A LEARNING ENVIRONMENT THAT EMPHASIZES THE IMPORTANCE OF
PRODUCTIVE EFFORT, ETHICAL BEHAVIOR, AND THE EDUCATION OF THE WHOLE PERSON, FOR ALL
INVOLVED IN THE SCHOOL.PLEASE REFER TO POLICIES 506 STUDENT DISCIPLINE, 514 BULLYING
PrRoHIBITION, 503 CELL PHONE, 103 PROHIBITION OF MALICIOUS AND SADISTIC CONDUCT, AND 413
HARASSMENT IN THE APPENDIX FOR DETAILED INFORMATION.

Code of Conduct

SAFETY (PHYSICAL AND EMOTIONAL): STUDENTS, STAFF, PARENTS, AND VOLUNTEERS WILL PROMOTE,
CREATE AND MAINTAIN AN ENVIRONMENT FREE FROM PHYSICAL AND EMOTIONAL HARM. GES WILL NOT
TOLERATE PHYSICAL VIOLENCE AGAINST ANOTHER PERSON, OR THE USE OF THREATENING OR ABUSIVE
LANGUAGE.

e ALWAYS ASK BEFORE ACTING “IS IT SAFE?”

e CONTROL ANGER AND RESOLVE CONFLICTS THROUGH NON-VIOLENT MEANS

e ENSURE THAT THE SCHOOL IS FREE FROM WEAPONS

e ENSURE THAT THE SCHOOL IS FREE FROM HARMFUL SUBSTANCES

e ENSURE THAT THE SCHOOL IS FREE FROM INTIMIDATION, DISCRIMINATION, AND HARASSMENT

RESPECT: DO MY ACTIONS SHOW RESPECT FOR MYSELF AND FOR OTHERS?

DIVERSITY: STUDENTS, STAFF, PARENTS AND VOLUNTEERS WILL RESPECT THE UNIQUE ATTRIBUTES AND
QUALITIES OF EVERY INDIVIDUAL. VARIED BELIEFS AND BACKGROUNDS STRENGTHEN A PUBLIC EDUCATION
SYSTEM.

e TREAT OTHERS WITH FAIRNESS AND COMPASSION

e VIEW DIVERSITY AS ENHANCING THE SCHOOL ENVIRONMENT AND COMMUNITY

e PROMOTE AND ENCOURAGE INCREASED KNOWLEDGE AND UNDERSTANDING OF DIVERSITY IN

CURRICULUM AND SCHOOL- RELATED ACTIVITIES
o RESPECT PEOPLE’S FEELINGS, IDEAS, ABILITIES, AND CULTURAL DIVERSITY

DRESS: STUDENTS, STAFF, PARENTS AND VOLUNTEERS WILL DRESS APPROPRIATELY FOR THE SCHOOL
ENVIRONMENT.

e DRESSIN A CLEAN, NEAT, AND SAFE MANNER

e DRESSIN A MANNER THAT IS NON-DEMEANING TO SELF OR OTHERS

e DRESSIN A MANNER THAT PROMOTES PRACTICES THAT ARE CONSISTENT WITH SCHOOL POLICIES

e DRESSIN A MANNER CONDUCIVE TO THE ACTIVITY IN WHICH ENGAGED
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RESPECT FOR GROUNDS AND PROPERTY: STUDENTS, STAFF, PARENTS AND VOLUNTEERS WILL BE
THOUGHTFUL CARETAKERS OF THE SCHOOL PROPERTY AND THE PROPERTY OF OTHERS.

o USE PROPERTY AND MATERIALS FOR THEIR INTENDED PURPOSE

o TAKE RESPONSIBILITY FOR MAINTAINING SCHOOL PROPERTY

e SHOW RESPECT FOR THE PERSONAL PROPERTY OF OTHERS

e REFRAIN FROM TAKING SCHOOL PROPERTY OUT OF THE BUILDING WITHOUT PRIOR PERMISSION

HONESTY:DO MY WORDS AND ACTIONS REPRESENT TRUTH?

e COMMUNICATION: STUDENTS, STAFF, PARENTS, AND VOLUNTEERS WILL COMMUNICATE EFFECTIVELY
IN ORDER TO BUILD A POSITIVE SCHOOL CLIMATE.

« NO MEANS NO, STOP MEANS STOP

e CLARIFY COMMUNICATION DIRECTLY WITH THE SOURCE

e QuicK-IN/Quick-OUT: IF YOU ARE WRONG, ADMIT IT, APOLOGIZE AND MOVE ON!

o COMMUNICATE IN A TRUSTWORTHY, OPEN AND TRUTHFUL MANNER

o EXPRESS IDEAS CLEARLY

e LISTEN ACTIVELY AND ENCOURAGE FEEDBACK

e LISTEN PATIENTLY FOR VARIOUS PURPOSES WITHOUT DISRUPTION OR INTERRUPTION

o COMMUNICATE IN A TIMELY AND ON-GOING MANNER

o COMMUNICATE WITH POSITIVE INTENT

e USE A SPEAKING VOICE THAT IS APPROPRIATE AND EFFECTIVE

e USE APPROPRIATE BODY LANGUAGE (POSTURE, FACIAL EXPRESSION, GESTURES, EYE CONTACT, ETC.)

[hank youw for keing

muniliy

13



Appendix

1. Learning Plan

2.1.ead In Drinking Water Plan

3.Policy 510 Attendance

4.Policy 506 Student Discipline

5.Policy 503 Cell Phone Use

6.Policy 511 Bullying Prohibition

1.Policy 413 Harassment and Violence

8.Policy 103 Prohibition of Malicious and
Sadistic Conduct
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GES E-LEARNING PLAN SY 2024-2025

Board Approved 6/20/2024

What is an E-Learning Day?
"E-learning day" means a school day where a school offers full access to online instruction provided by
students' individual teachers due to inclement weather or a facility emergency. A school district or charter
school that chooses to have e-learning days may have up to five e-learning days in one school year. An e-
learning day is counted as a day of instruction and included in the hours of instruction.
Does having E-Learning Days mean we won't have snow days?
GES will still have snow days. If our students are close to falling below their required number of hours for the
year (850 for kindergarten ¢ 935 for grades 1 through 6 ¢ 1,020 for grades 7-8)
We will have E-Learning Days only for the grade(s) affected.
District Communication
An E-Learning Day due to inclement weather or some other unexpected interruption will be announced the
night before the school closure via an automated phone call to families, social media, and local media
channels.
**Students must have at least one check-in with their classroom teacher(s) each day (via phone, email, Google Meet).
***Teachers and Paraprofessionals are expected to support learners virtually. ***
*School buildings will be open for any staff that need to report for access to technology .*
K-8 E-Learning Plan
Check in time for students: 8:30 am Materials will be posted by: 8:30 am How to contact the teacher:
Caregivers: Email
K-2 Students: Seesaw
3-8 Students: Google Meets/Google Classroom
Daily Schedule:
e 8:30-9:00 Student check-in / Morning Meeting
e 9:00-10:00 Academic Work (can include working on assignments, small group work, or check ins with
the teacher)
e 10:00-10:30: Snack and Screen Break (no class meeting)
e 10:30-11:30 Academic Work (can include working on assignments, small group work, or check ins with
the teacher)
e 11:30-12:30 Lunch and Screen Break (no class meeting)
e 12:30- 3:00 Academic Work (can include working on assignments, small group work, or check ins with
the teacher

Special Education support will be available in accordance with student’s Individual Education Plans.
Specialists will meet with students during their regularly scheduled times.



Lead in School Drinking Water Plan

Great Expectations School conducts Lead in Water testing in an effort to identify the potential
drinking water sources with high lead concentrations and provide the District with safe lead free
drinking water.

To test for lead, samples are collected in accordance with EPA and Minnesota Department of Health
(MDH) guidelines. The EPA and MDH has established the guideline for lead in school drinking water
of 5 ppb.

By law schools must test at least once every 5-years. The most recent test was conducted
4/09/2019 and all faucets passed.

Testing Methodology and Protocol
Purpose
The district goal is to provide lead safe drinking water sources throughout all its facilities. This
will include identification of water sources that are considered drinking sources, water
testing, and follow-up procedures.
Methodology
This program is modeled after the Minnesota Department of Health’s “Reducing Lead in
Drinking Water: A Manual for Minnesota’s Schools.” The program identifies potable water
sources, sources of lead, and outlines follow-up procedures for fixtures testing high in lead
content.

Testing Protocol:
1. Sample collection is performed on Sundays (low use day) to obtain a “worst case”
sample of the drinking water a person may consume from a fixture.
2. The water is the “first draw” of water from a fixture.
3. The sample collection size is 250 ml.
4. The samples are sent to a Minnesota Department of Health (MDH) approved lab for
analysis or analyzed with an approved anodic stripping voltammetry method.
5. Test results should be at or below 5 parts per billion (ppb).
6. All drinking water sources shall be sampled every five years.
Drinking water sources include:
e Drinking fountains
Sinks in classrooms
All kitchen area sources
Water dispensers (not bottled)
Restroom sinks
Office sinks
Maintenance room sinks and first draws
Additional sources may be added if they are identified as sources of consumption by
the facility occupants

High Test Results

Fixtures testing above 5 ppb shall have a follow-up sample collected as outlined above AFTER
the water has run for 15 seconds. If the sample analysis is at or below 5 ppb, this fixture is
safe for drinking anytime provided it has been flushed for 15 seconds.


https://www.health.state.mn.us/communities/environment/water/docs/pbschoolguide.pdf
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Fixtures failing the “flush test” shall be either turned off until replacement of the fixture or
labeled as not recommended for consumption.

Corrective Actions
Water fixtures impacted will be shut off and “Out of Order” signs placed to make sure no one
uses the water until the problem is fixed

How Can | Learn More?

For more information on lead in water, read the Minnesota Department of Health's guide on
reducing lead in water in schools.

For information about water quality and sampling for lead at home, contact your local water
supplier or state drinking water agency.



http://www.health.state.mn.us/divs/eh/water/schools/pbschoolguide.pdf
http://www.health.state.mn.us/divs/eh/water/schools/pbschoolguide.pdf
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510 STUDENT ATTENDANCE

II.

I11.

Iv.

EXEMPT ABSENCES

Exempt Absences are limited to:
A. School-sponsored activities (e.g., field trips)
B. Extracurricular school activities (e.g., sports)

Exempt absences count as student attendance and do not accumulate towards a student’s record
of absences.

EXCUSED ABSENCES

Excused Absences are limited to:
A. Illness/ Sick Days
B. Family Vacation /Emergency Days
C. Religious/Cultural Activity and Ceremony Days

NOTE: Parents must report absences within 24 hours for them to count as excused.
EXCESSIVE EXCUSED ABSENCES
More than nine Excused Absences in a semester is considered Excessive Excused Absences.

At nine excused absences in a semester, notification letters will be sent to:
A. Parents / Guardians
B. Social Worker (if applicable)
C. Grand Portage Education Director (if applicable)

After nine excused absences in a semester, only illnesses documented by a health care provider
will be excused.

Any additional undocumented absences will accumulate as Unexcused Absences.

UNEXECUSED ABSENCES
Unexcused absences are any time a student is not in class and does not meet the criteria for an Exempt
or Excused Absence.

Unexcused Absences may include:
A. Students skipping school
B. Absences not called in by a parent within 24 hours of the absence.
C. Excessive Excused Absences (more than nine undocumented)

TRUANCY IMPLICATIONS

If 3 unexcused absences are recorded, a notification letter will be sent home and a
parent/guardian conference with the principal and student will be encouraged.

Students having 7 unexcused absences will be referred to CCPHSS for Educational Neglect
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POLICY 506
STUDENT DISCIPLINE POLICY

I. PURPOSE

The purpose of this policy is to ensure that staff, students, and parents are aware of and
ensure compliance with the school's expectations for student conduct. Such compliance
will enhance GES's ability to maintain discipline and ensure that there is no interference
with the educational process. The policy will establish a Code of Student Conduct and
provide a guide to appropriate disciplinary action when students fail to adhere to it.

[l. GENERAL STATEMENT OF POLICY

Great Expectations School believes all students are entitled to learn and develop in a
setting which promotes respect of self, others, and property. Proper positive discipline can
only result from an environment which stresses student self-direction, decision making,
and responsibility. This can function effectively only with internal discipline based on
mutual understanding of rights and responsibilities.

GES recognizes that individual responsibility and mutual respect are essential components
of the educational process. It further recognizes that nurturing the maturity of each
student is of primary importance and includes the balance that must be maintained
between authority and self-discipline as the individual progresses from a child's
dependence on authority to the more mature behavior of self-control.

In order to maintain a climate in which learning can take place, students must conduct
themselves in an appropriate manner. Overall decorum affects student attitudes and
influences student behavior. Proper student conduct is necessary to facilitate the
education process and to create an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that
there are instances when it will be necessary to administer disciplinary measures. The
school board holds that a fair and equitable school-wide student discipline policy will
contribute to the quality of the student's educational experience.

In view of the foregoing, the school board, with the participation of school administrators,
teachers, employees, students, parents, community members, and such other individuals
and organizations as appropriate, has developed this policy which governs student conduct
and applies to all students of the school.
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[ll. AREAS OF RESPONSIBILITY

A. The School Board

The school board holds all school personnel responsible for the maintenance of order
within the school and supports all personnel acting with the framework of this discipline
policy.

B. The Director

The Director shall establish guidelines and directives to carry out this policy, hold all
school personnel, students, and parents responsible for conforming to this policy, and
support all school personnel performing their duties within the framework of this policy.
The Director shall also establish guidelines and directives for using the services of
appropriate agencies for assisting students and parents. Any guidelines or directives
established to implement this policy shall be submitted to the school board for approval
and shall be attached as an addendum to this policy.

The school Director is given the responsibility and authority to formulate building rules
and regulations necessary to enforce this policy, subject to final school board approval.
The Director shall consult with parents of students conducting themselves in a manner
contrary to the policy.

The Director shall also involve other professional employees in the disposition of behavior
referrals and shall make use of those agencies appropriate for assisting students and
parents. A Director, in exercising the person's lawful authority, may use reasonable force
when it is necessary under the circumstances to correct or restrain a student or prevent
bodily harm or death to another.

C. Teachers

All teachers shall be responsible for providing a well-planned teaching/learning
environment and shall have primary responsibility for student conduct, with appropriate
assistance from the administration. All teachers shall enforce the Code of Student
Conduct. In exercising the teacher's lawful authority, a teacher may use reasonable force
when it is necessary under the circumstances to correct or restrain a student or prevent
bodily harm or death to another.

D. Other School District Personnel

All school district personnel shall be responsible for contributing to the atmosphere of
mutual respect within the school. Their responsibilities relating to student behavior shall
be as authorized and directed by the Director. A school employee or other agent of the
school, in exercising the person's lawful authority, may use reasonable force when it is
necessary under the circumstances to correct or restrain a student or prevent bodily harm
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or death to another.

E. Parents or Legal Guardians

Parents and guardians shall be held responsible for the behavior of their children as
determined by law and community practice. They are expected to cooperate with school
authorities and to participate regarding the behavior of their children.

F. Students
All students shall be held individually responsible for their behavior and for knowing and

obeying the Code of Student Conduct and this policy.

G. Community Members

Members of the community are expected to contribute to the establishment of an
atmosphere in which rights and duties are effectively acknowledged and fulfilled.

IV. STUDENT RIGHTS

All students have the right:

A. to a free and appropriate public education

B. to be treated with respect by all members of the school community

C. to learn in an environment that provides physical and emotional safety D. to have their
uniqueness acknowledged and supported in the school

E. to express their concerns to school authorities without negative repercussions, and to
receive timely, appropriate responses to those concerns

V. STUDENT RESPONSIBILITIES
All students have the responsibility:
A. to help maintain a safe school environment for all students

B. to recognize and respect the rights of others in the school community, including staff,
students, and volunteers.

C. to pursue with diligence the required courses of study
D. to respect and maintain the school's property and the property of others

E. to behave in accordance with school policies, procedures, and staff directions,
including those regarding discipline, appearance, and bullying prevention
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VI. CODE OF STUDENT CONDUCT

Any student who engages in behavior which is determined by the school to be in violation

of public laws or regulations;

dangerous or detrimental to the student or other students, school personnel, or
surrounding persons;

in violation of the rights of others;
damaging or endangering the property of the school; or

otherwise obstructing the mission or operations of the school or the safety or welfare of
its students, employees, or volunteers

shall be disciplined in accordance with this policy.

This policy applies to all school buildings, grounds, and property; school-sponsored
activities or trips; school bus stops; school buses or other vehicles approved for school
transportation purposes; and all school-related functions.

VII. DISCIPLINARY ACTION OPTIONS

It is the general policy of the school to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of student
misconduct. The specific form of discipline chosen in a particular case is solely within the
discretion of the school. At a minimum, violation of school rules, regulations, policies or
procedures will result in discussion of the violation and a verbal warning. The school shall,
however, impose more severe disciplinary sanctions for any violation, including exclusion
or expulsion, if warranted by the student's misconduct, as determined by the school.
Disciplinary action may include, but is not limited to, one or more of the following:

A. Student conference with teacher, director, or other school personnel, along with a
verbal warning

B. Parent/Guardian notification

C. Parent/Guardian conference

D. Removal from class

E. In-school suspension

F. Detention or restriction of privileges

G. Loss of privileges

H. In-school monitoring or revised class schedule

I. Referral to school-, community-, or agency-based support services
J. Financial restitution

K. Referral to law enforcement or other appropriate legal authorities
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L. Out-of-school suspension under the Pupil Fair Dismissal Act
M. Preparation of an admission or readmission plan
N. Expulsion under the Pupil Fair Dismissal Act

VIIl. REMOVAL OF STUDENTS FROM CLASS

A. Teachers have the responsibility of attempting to modify disruptive student behavior by
such means as conferring with the student, using positive reinforcement, assigning
detention or other consequences, or contacting the student's parents. When such
measures fail, or when the teacher determines it is otherwise appropriate based upon the
student's conduct, the teacher shall have the authority to remove the student from class
pursuant to the procedures established by this discipline policy. "Removal from class" and
"removal” mean any actions taken by a teacher, Director, or other school district employee
to prohibit a student from attending a class or activity for a period of time not to exceed
five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an education, including
conduct that interferes with a teacher's ability to teach or communicate effectively with
students in a class or with the ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school employees, the
student or other students, or the property of the school;

3. Willful violation of any school rules, regulations, policies or

procedures, including the Code of Student Conduct in this policy; or

4. Other conduct, which is at the discretion of the teacher or administration, requires
removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for
a given course of study and shall not exceed five (5) such periods.

B. If a student is removed from class more than ten (10) times in a school year, the school
district shall notify the parent or guardian of the student’s tenth removal from class and
make reasonable attempts to convene a meeting with the student’s parent or guardian to
discuss the problem that is causing the student to be removed from class.

IX. DISMISSAL
"Dismissal means the denial of the current education program to any student, including
exclusion, expulsion, and suspension. Dismissal does not include removal from class.

The school shall not deny due process or equal protection of the law to any student
involved in a dismissal proceeding which may result in suspension, exclusion, or expulsion.

The school shall not dismiss any student without attempting to provide alternative
education services before dismissal proceedings, except where it appears that the student
will create an immediate and substantial danger to self or to surrounding persons.
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Violations leading to suspension, based upon severity, may also be grounds for actions
leading to expulsion, and /or exclusion. A student may be dismissed on any of the
following grounds:

1. willful violation of any reasonable school board regulation, including those found in this
policy;

2. willful conduct that significantly disrupts the rights of others to an education, or the
ability of school personnel to perform their duties, or school sponsored extracurricular
activities; or

3. willful conduct that endangers the student or other students, or surrounding persons,
including school employees.

X. ADMISSION OR READMISSION PLAN

The Director shall prepare and enforce an admission or readmission plan for any student
who is excluded or expelled from school. The plan may include measures to improve the
student's behavior and require parental involvement in the admission or readmission
process, and may indicate the consequences to the student of not improving the student's
behavior. The readmission plan must not obligate parents to provide a sympathornimetic
medication for their child as a condition of readmission.

XI. NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall

be as provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other
applicable law. The teacher, Director, or other school official may provide additional
notification as deemed appropriate.

XIl. STUDENT DISCIPLINE RECORDS

It is the policy of the school that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records
shall be consistent with applicable school policies and federal and state law.

X111, DISABLED STUDENTS

Students who are currently identified as disabled under IDEA or Section 504 will be subject
to the provisions of this policy provided that their misbehavior is not a manifestation of
the student's disability, unless an educational program has specified a necessary
modification.

XIV. OPEN ENROLLED STUDENTS
Not Applicable

XV. DISTRIBUTION OF POLICY

The school will notify students and parents of the existence and contents of this policy in
such a manner as it deems appropriate. Copies of this discipline policy shall be made
available to all students and parents at the commencement of each school year and to all
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new students and parents upon enrollment. This policy shall also be available upon
request in the Director's office.

XVI. REVIEW OF POLICY

The Director and representatives of parents, students, and staff shall confer at least
annually to review this discipline policy, determine if the policy is working as intended,
and to assess whether the discipline policy has been enforced. Any recommended changes
shall be submitted to the Director for consideration by the school board, which shall
conduct an annual review of this policy.
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503 CELL PHONE USE

I. PURPOSE

This policy outlines the guidelines for student possession and use of cell phones (including
all other devices that can be used as cell phones including Smartwatches, etc.) within Great
Expectations School in accordance with Minnesota state requirements. The objective is to
minimize the negative impact of cellphone use on behavior, mental health, and academic
attainment while maintaining a conducive learning environment.

II. POLICY STATEMENT

Students are permitted to possess cell phones on school property under the following
conditions and must adhere to the specified usage guidelines. This policy aims to ensure that
cell phones do not disrupt the educational process or affect students' well-being negatively.

III. POSSESSION OF CELL PHONES

A. Allowed Possession: Students are allowed to bring cell phones to school. However,
the cell phones must be kept in their lockers or designated areas during school hours
unless otherwise permitted by school staff.

B. Secure Storage: The school is not responsible for lost or stolen devices.

IV.  USE OF CELL PHONES

A. Prohibited Use During Instructional Time: Cell phone use is strictly prohibited
during instructional time, including classes, assemblies, and other educational
activities, unless explicitly allowed by a teacher for educational purposes.

B. Permitted Use During Non-Instructional Time: Students may use their cell phones
before school and after school. Use during passing periods, lunch, and recess is
discouraged to promote social interaction and ensure punctuality to classes.

C. Emergency Use: In the event of an emergency, students are permitted to use their
cell phones to contact parents or guardians. Emergency use should be reported to the
nearest school staff member immediately.




VI.

MINIMIZING NEGATIVE IMPACT

Great Expectations School will adopt best practices to further minimize the negative impact
of cellphone use on behavior, mental health, and academic attainment. These practices will
include but are not limited to:

A. Behavior:

Education: Conduct regular coursework, workshops and/or assemblies to
educate students on responsible cellphone use and the impact of digital
behavior.

Behavioral Contracts: Implement behavioral contracts for students with
repeated violations of the cellphone policy, involving parents or guardians in
the process.

B. Mental Health:

1. Digital Detox Periods: Establish "digital detox" periods during the school day
where no cell phone use is allowed, encouraging face-to-face interaction and
mindfulness activities.

2. Mental Health Resources: Provide resources and support for students
struggling with cellphone addiction or related mental health issues, including
referral to counseling and peer support groups.

C. Academic Attainment:

1. Tech-Free Zones: Create tech-free zones in the school, such as libraries and
study areas, to promote focus and academic engagement.

2. Incorporate Technology Positively: Encourage teachers to incorporate
technology positively in the classroom, using educational apps and tools that
enhance learning while setting boundaries for non-educational use.

ENFORCEMENT

It is the general policy of the school to utilize progressive discipline to the
extent reasonable and appropriate based upon the specific facts and circumstances of
student misconduct.

A. First Offense: The cell phone will be confiscated and returned at the end of the school
day. The student will receive a warning and families contacted.

B. Second Offense: The cell phone will be confiscated and returned only to a parent or

guardian.

C. Third Offense: The cell phone will be confiscated and returned only to a parent or

guardian. The student will be prohibited from bringing a cell phone to school for the
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remainder of the term, and further disciplinary action may be taken.
REVIEW AND UPDATES

This policy will be reviewed annually and updated as necessary to align with best practices
and any new guidelines provided by MESPA and MASSP. Feedback from students,
parents, and staff will be considered in each review.

COMMUNICATION OF POLICY

This policy will be communicated to students, parents, and staff at the beginning of each
school year and will be available on the school website and in the student handbook.
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Great Expectations School
Orig. 4/21/2015
Rev 5/19/2022

BULLYING PROHIBITION POLICY
[Note: School districts are required by statute to have a policy addressing bullying.]
PURPOSE

A safe and civil environment is needed for students to learn and attain high academic
standards and to promote healthy human relationships. Bullying, like other violent or
disruptive behavior, is conduct that interferes with students’ ability to learn and teachers’
ability to educate students in a safe environment. The school district cannot always
monitor the activities of students and eliminate all incidents of bullying between students,
particularly when students are not under the direct supervision of school personnel.
However, to the extent such conduct affects the educational environment of the school
district and the rights and welfare of its students and is within the control of the school
district in its normal operations, it is the school district’s intent to prevent bullying and to
take action to investigate, respond, remediate, and discipline those acts of bullying which
have not been successfully prevented. The purpose of this policy is to assist the school
district in its goal of preventing and responding to acts of bullying, intimidation, violence,
and other similar disruptive behavior.

GENERAL STATEMENT OF POLICY

A. An act of bullying, by either an individual student or a group of students, is
expressly prohibited on school district property or at school-related functions. This
policy applies not only to students who directly engage in an act of bullying but
also to students who, by their indirect behavior, condone or support another
student’s act of bullying. This policy also applies to any student whose conduct at
any time or in any place constitutes bullying that interferes with or obstructs the
mission or operations of the school district or the safety or welfare of the student,
other students, or employees. The misuse of technology including, but not limited
to, teasing, intimidating, defaming, threatening, or terrorizing another student,
teacher, administrator, volunteer, contractor, or other employee of the school
district by sending or posting e-mail messages, instant messages, text messages,
digital pictures or images, or website postings, including blogs, also may constitute
an act of bullying regardless of whether such acts are committed on or off school
district property and/or with or without the use of school district resources.

B. No teacher, administrator, volunteer, contractor, or other employee of the school
district shall permit, condone, or tolerate bullying.

C. Apparent permission or consent by a student being bullied does not lessen the
prohibitions contained in this policy.



D. Retaliation against a victim, good faith reporter, or a witness of bullying is

prohibited.
E. False accusations or reports of bullying against another student are prohibited.
F. A person who engages in an act of bullying, reprisal, or false reporting of bullying

or permits, condones, or tolerates bullying shall be subject to discipline for that act
in accordance with school district’s policies and procedures. The school district
may take into account the following factors:

1. The developmental and maturity levels of the parties involved;
The levels of harm, surrounding circumstances, and nature of the
behavior;

3. Past incidences or past or continuing patterns of behavior;

b

The relationship between the parties involved; and
5. The context in which the alleged incidents occurred.

Consequences for students who commit prohibited acts of bullying may range
from positive behavioral interventions up to and including suspension and/or
expulsion. Consequences for employees who permit, condone, or tolerate bullying
or engage in an act of reprisal or intentional false reporting of bullying may result
in disciplinary action up to and including termination or discharge. Consequences
for other individuals engaging in prohibited acts of bullying may include, but not
be limited to, exclusion from school district property and events and/or termination
of services and/or contracts.

G. The school district will act to investigate all complaints of bullying and will
discipline or take appropriate action against any student, teacher, administrator,
volunteer, contractor, or other employee of the school district who is found to have
violated this policy.

[Note: As the purpose of the policy is to ensure the safety and well-being of students,
school districts should review those individuals in their district who may have
responsibility for its students, whether formal or informal, to ensure that this purpose is
met. Accordingly, school districts may wish to exclude or add certain individuals as being
subject to its policy. For example, if a school district is providing visitors with extensive
contact with students, the school district may wish to include visitors as individuals
subject to the policy to ensure the access the school district has permitted is not being
abused. Alternatively, a school district may wish to remove contractors from the policy if
the individuals with whom it contracts have little or no contact with students to avoid
unnecessary application of the policy.]



III. DEFINITIONS
For purposes of this policy, the definitions included in this section apply.

A.

“Bullying” means any written or verbal expression, physical act or gesture, or
pattern thereof, by a student that is intended to cause or is perceived as causing
distress to a student or a group of students and which substantially interferes with
another student’s or students’ educational benefits, opportunities, or performance.
Bullying includes, but is not limited to, conduct by a student against another student
or a group of students that a reasonable person under the circumstances knows or
should know has the effect of:

1. harming a student or a group of students;
. damaging a student’s or a group of students’ property;
3. placing a student or a group of students in reasonable fear of harm to
person or property;
4. creating a hostile educational environment for a student or a group of
students; or
5. intimidating a student or a group of students.

“Immediately” means as soon as possible but in no event longer than 24 hours.

“On school district property or at school-related functions” means all school district
buildings, school grounds, and school property or property immediately adjacent to
school grounds, school bus stops, school buses, school vehicles, school contracted
vehicles, or any other vehicles approved for school district purposes, the area of
entrance or departure from school grounds, premises, or events, and all school-
related functions, school-sponsored activities, events, or trips. School district
property also may mean a student’s walking route to or from school for purposes
of attending school or school-related functions, activities, or events. While
prohibiting bullying at these locations and events, the school district does not
represent that it will provide supervision or assume liability at these locations and
events.

IV.  REPORTING PROCEDURE

A.

Any person who believes he or she has been the victim of bullying or any person
with knowledge or belief of conduct that may constitute bullying shall report the
alleged acts immediately to an appropriate school district official designated by this
policy. A person may report bullying anonymously. However, the school district’s
ability to take action against an alleged perpetrator based solely on an anonymous
report may be limited.

The school district encourages the reporting party or complainant to
use the Bullying Report Form available from the Director or designee
of each building or available from the school district office, but oral
reports shall be considered complaints as well.

The Director or designee, (hereinafter building report taker) is the person
responsible for receiving reports of bullying at the building level. Any person may
report bullying directly to a school district human rights officer or the superintendent. If
the complaint involves the building report taker, the complaint shall be made or filed



directly with the superintendent or the school district human rights officer by the
reporting party or complainant.

A teacher, school administrator, volunteer, contractor, or other school employee
shall be particularly alert to possible situations, circumstances, or events that might
include bullying. Any such person who receives a report of, observes, or has other
knowledge or belief of conduct that may constitute bullying shall inform the
building report taker immediately. School district personnel who fail to inform the
building report taker of conduct that may constitute bullying in a timely manner
may be subject to disciplinary action.

Reports of bullying are classified as private educational and/or personnel data
and/or confidential investigative data and will not be disclosed except as permitted
by law.

Submission of a good faith complaint or report of bullying will not affect the
complainant’s or reporter’s future employment, grades, or work assignments, or
educational or work environment.

The school district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district’s obligation to investigate, take appropriate
action, and comply with any legal disclosure obligations.

SCHOOL DISTRICT ACTION

A.

Upon receipt of a complaint or report of bullying, the school district shall
undertake or authorize an investigation by school district officials within 3 school
days or inform the complainant that a third party has been designated by the school
district.

The school district may take immediate steps to protect the complainant, reporter,
students, or others pending completion of an investigation of bullying, consistent
with applicable law and school policies.

Upon completion of the investigation, the school district will take appropriate
action. Such action may include, but is not limited to, warning, suspension,
exclusion, expulsion, transfer, remediation, termination, or discharge. Disciplinary
consequences will be sufficiently severe to try to deter violations and to
appropriately discipline prohibited behavior. School district action taken for
violation of this policy will be consistent with the requirements of applicable
collective bargaining agreements; applicable statutory authority, including the

Minnesota Pupil Fair Dismissal Act; school district policies; and regulations.

The school district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
school district. School officials will notify the parent(s) or guardian(s) of students
involved in a bullying incident and the remedial action taken, to the extent permitted
by law, based on a confirmed report." Communications regarding bullying behavior will be
made via email or letter and may include follow up phone calls.



VI. REPRISAL

The school district will discipline or take appropriate action against any student, teacher,
administrator, volunteer, contractor, or other employee of the school district who retaliates
against any person who makes a good faith report of alleged bullying or against any person
who testifies, assists, or participates in an investigation, or against any person who testifies,
assists, or participates in a proceeding or hearing relating to such bullying. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment.

VII. TRAINING AND EDUCATION

A.

The school district annually will provide information and any applicable training to
school district staff regarding this policy.

The school district annually will provide education and information to students
regarding bullying, including information regarding this school district policy
prohibiting bullying, the harmful effects of bullying, and other applicable initiatives
to prevent bullying.

The administration of the school district is directed to implement programs and
other initiatives to prevent bullying, to respond to bullying in a manner that does
not stigmatize the victim, and to make resources or referrals to resources available
to victims of bullying.

The school district may implement violence prevention and character development
education programs to prevent and reduce policy violations. Such programs may
offer instruction on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
and resourcefulness.

VIII. NOTICE

The school district will give annual notice of this policy to students, parents or guardians,
and staff, and this policy shall appear in the student handbook.

Legal References:  Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03 (Sexual, Religious and Racial Harassment and

Violence)

Minn. Stat. § 121A.0695 (School Board Policy; Prohibiting Intimidation
and Bullying)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.69 (Hazing Policy)

Cross References:  MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal

of School District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)



MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment
of Vulnerable Adults)

MSBA/MASA Model Policy 423 (Employee-Student Relationships)
MSBA/MASA Model Policy 501 (School Weapons Policy)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior
by Students)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)
MSBA/MASA Model Policy 712 (Video Surveillance Other Than on
Buses)
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Great Expectations School
Adopted 2003
Revised 7/21/22

HARASSMENT AND VIOLENCE

[Note: State law (Minn. Stat. § 121A4.03) requires that school districts adopt a sexual,
religious, and racial harassment and violence policy that conforms with the Minnesota
Human Rights Act, Minn. Stat. Ch. 3634 (MHRA). This policy complies with that
statutory requirement and addresses the other classifications protected by the MHRA
and/or federal law. While the recommendation is that school districts incorporate the
other protected classifications, in addition to sex, religion, and race, into this policy, they
are not specifically required to do so by Minn. Stat. § 121A4.03. The Minnesota
Department of Education (MDE) will maintain and make available a Model Harassment
and Violence Policy in accordance with Minn. Stat. § 121A4.03. MDE’s policy is different
from this Model Policy 413. Each school board must submit a copy of the policy the
board has adopted to the Commissioner of MDE.]

PURPOSE

The purpose of this policy is to maintain a learning and working environment that is free
from harassment and violence on the basis of race, color, creed, religion, national origin,
sex, age, marital status, familial status, status with regard to public assistance, sexual
orientation, or disability.

GENERAL STATEMENT OF POLICY

A. The policy of the school district is to maintain a learning and working environment
that is free from harassment and violence on the basis of race, color, creed, religion,
national origin, sex, age, marital status, familial status, status with regard to public
assistance, sexual orientation, or disability. The school district prohibits any form
of harassment or violence on the basis of race, color, creed, religion, national origin,
sex, age, marital status, familial status, status with regard to public assistance,
sexual orientation, or disability.

B. A violation of this policy occurs when any pupil, teacher, administrator, or other
school personnel of the school district harasses a pupil, teacher, administrator, or
other school personnel or group of pupils, teachers, administrators, or other school
personnel through conduct or communication based on a person’s race, color, creed,
religion, national origin, sex, age, marital status, familial status, status with regard
to public assistance, sexual orientation, or disability, as defined by this policy. (For
purposes of this policy, school personnel includes school board members, school
employees, agents, volunteers, contractors, or persons subject to the supervision
and control of the district.)

C. A violation of this policy occurs when any pupil, teacher, administrator, or other
school personnel of the school district inflicts, threatens to inflict, or attempts to



I11.

inflict violence upon any pupil, teacher, administrator, or other school personnel or
group of pupils, teachers, administrators, or other school personnel based on a
person’s race, color, creed, religion, national origin, sex, age, marital status, familial
status, status with regard to public assistance, sexual orientation, or disability.

The school district will act to investigate all complaints, either formal or informal,
verbal or written, of harassment or violence based on a person’s race, color, creed,
religion, national origin, sex, age, marital status, familial status, status with regard
to public assistance, sexual orientation, or disability, and to discipline or take
appropriate action against any pupil, teacher, administrator, or other school
personnel who is found to have violated this policy.

DEFINITIONS

A.

“Assault” is:

1. an act done with intent to cause fear in another of immediate bodily harm
or death;

2. the intentional infliction of or attempt to inflict bodily harm upon another;
or

3. the threat to do bodily harm to another with present ability to carry out the
threat.

“Harassment” prohibited by this policy consists of physical or verbal conduct,
including, but not limited to, electronic communications, relating to an individual’s
or group of individuals’ race, color, creed, religion, national origin, sex, age, marital
status, familial status, status with regard to public assistance, sexual orientation, or
disability when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive
working or academic environment;

2. has the purpose or effect of substantially or unreasonably interfering with
an individual’s work or academic performance; or

3. otherwise adversely affects an individual’s employment or academic
opportunities.

“Immediately” means as soon as possible but in no event longer than 24 hours.

Protected Classifications:; Definitions

1. “Age” means the person is over the age of 25 years.

2. “Disability” means any condition or characteristic that renders a person a



disabled person. A disabled person is any person who:

a. has a physical, sensory, or mental impairment which materially
limits one or more major life activities;

b. has a record of such an impairment; or
C. is regarded as having such an impairment.

“Familial status” means the condition of one or more minors being
domiciled with:

a. their parent or parents or the minor’s legal guardian; or

b. the designee of the parent or parents or guardian with the written
permission of the parent or parents or guardian. The protections
afforded against harassment on the basis of family status apply to
any person who is pregnant or is in the process of securing legal
custody of an individual who has not attained the age of majority.

“Marital status” means whether a person is single, married, remarried,
divorced, separated, or a surviving spouse and, in employment cases,
includes protection against harassment on the basis of the identity, situation,
actions, or beliefs of a spouse or former spouse.

“National origin” means the place of birth of an individual or of any of the
individual’s lineal ancestors.

“Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities
related to pregnancy or childbirth.

“Sexual orientation” means having or being perceived as having an
emotional, physical, or sexual attachment to another person without regard
to the sex of that person or having or being perceived as having an
orientation for such attachment, or having or being perceived as having a
self-image or identity not traditionally associated with one’s biological
maleness or femaleness. “Sexual orientation” does not include a physical or
sexual attachment to children by an adult.

“Status with regard to public assistance” means the condition of being a
recipient of federal, state, or local assistance, including medical assistance,
or of being a tenant receiving federal, state, or local subsidies, including
rental assistance or rent supplements.

Sexual Harassment: Definition

1.

Sexual harassment consists of unwelcome sexual advances, requests for
sexual favors, sexually motivated physical conduct or other verbal or



physical conduct or communication of a sexual nature when:

a. submission to that conduct or communication is made a term or
condition, either explicitly or implicitly, of obtaining employment
or an education; or

b. submission to or rejection of that conduct or communication by an
individual is used as a factor in decisions affecting that individual’s
employment or education; or

c. that conduct or communication has the purpose or effect of
substantially or unreasonably interfering with an individual’s
employment or education, or creating an intimidating, hostile, or
offensive employment or educational environment.

2. Sexual harassment may include, but is not limited to:
a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
c. unwelcome, sexually motivated, or inappropriate patting, pinching,

or physical contact, other than necessary restraint of pupil(s) by
teachers, administrators, or other school personnel to avoid physical
harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt threats concerning an
individual’s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt promises of preferential
treatment with regard to an individual’s employment or educational

status; or
f. unwelcome behavior or words directed at an individual because of
gender.
F. Sexual Violence; Definition
1. Sexual violence is a physical act of aggression or force or the threat thereof

which involves the touching of another’s intimate parts, or forcing a person
to touch any person’s intimate parts. Intimate parts, as defined in Minn.
Stat. § 609.341, includes the primary genital area, groin, inner thigh,
buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:



a. touching, patting, grabbing, or pinching another person’s intimate
parts, whether that person is of the same sex or the opposite sex;

b. coercing, forcing, or attempting to coerce or force the touching of
anyone’s intimate parts;

C. coercing, forcing, or attempting to coerce or force sexual
intercourse or a sexual act on another; or

d. threatening to force or coerce sexual acts, including the touching of
intimate parts or intercourse, on another.

Violence: Definition

Violence prohibited by this policy is a physical act of aggression or assault upon
another or group of individuals because of, or in a manner reasonably related to,
race, color, creed, religion, national origin, sex, age, marital status, familial status,
status with regard to public assistance, sexual orientation, or disability.

IV.  REPORTING PROCEDURES

A.

Any person who believes he or she has been the victim of harassment or violence
on the basis of race, color, creed, religion, national origin, sex, age, marital status,
familial status, status with regard to public assistance, sexual orientation, or
disability by a pupil, teacher, administrator, or other school personnel of the school
district, or any person with knowledge or belief of conduct which may constitute
harassment or violence prohibited by this policy toward a pupil, teacher,
administrator, or other school personnel or group of pupils, teachers,
administrators, or other school personnel should report the alleged acts immediately
to an appropriate school district official designated by this policy. The school
district encourages the reporting party or complainant to use the report form
available from the principal of each building or available from the school district
office, but oral reports shall be considered complaints as well. Nothing in this
policy shall prevent any person from reporting harassment or violence directly to a
school district human rights officer or to the Director.

Upon receipt of a report, the building report taker must notify the school district



human rights officer immediately, without screening or investigating the report.
The building report taker may request, but may not insist upon, a written complaint.
A written statement of the facts alleged will be forwarded as soon as practicable by
the building report taker to the human rights officer. If the report was given
verbally, the building report taker shall personally reduce it to written form within
24 hours and forward it to the human rights officer. Failure to forward any
harassment or violence report or complaint as provided herein may result in
disciplinary action against the building report taker.

C. In the District. The school board hereby designates the Director or Designee as the
school district human rights officer(s) to receive reports or complaints of
harassment or violence prohibited by this policy. If the complaint involves a human
rights officer, the complaint shall be filed directly with the Board Chair.'

D. The school district shall conspicuously post the name of the human rights officer(s),
including mailing addresses and telephone numbers.

E. Submission of a good faith complaint or report of harassment or violence prohibited
by this policy will not affect the complainant or reporter’s future employment,
grades, or work assignments.

F. Use of formal reporting forms is not mandatory.

G. Reports of harassment or violence prohibited by this policy are classified as private
educational and/or personnel data and/or confidential investigative data and will
not be disclosed except as permitted by law. The school district will respect the
privacy of the complainant(s), the individual(s) against whom the complaint is filed,
and the witnesses as much as possible, consistent with the school district’s legal
obligations to investigate, to take appropriate action, and to comply with any
discovery or disclosure obligations.

V. INVESTIGATION

A. By authority of the school district, the human rights officer, upon receipt of a report
or complaint alleging harassment or violence prohibited by this policy, shall
immediately undertake or authorize an investigation. The investigation may be
conducted by school district officials or by a third party designated by the school
district.

B. The investigation may consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have
knowledge of the alleged incident(s) or circumstances giving rise to the complaint.
The investigation may also consist of any other methods and documents deemed
pertinent by the investigator.

! In some school districts the Director may be the human rights officer. If so, an alternative individual should

be designated by the school board.
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VII.

VIII.

C. In determining whether alleged conduct constitutes a violation of this policy, the
school district should consider the surrounding circumstances, the nature of the
behavior, past incidents or past or continuing patterns of behavior, the relationships
between the parties involved, and the context in which the alleged incidents
occurred. Whether a particular action or incident constitutes a violation of this
policy requires a determination based on all the facts and surrounding
circumstances.

D. In addition, the school district may take immediate steps, at its discretion, to protect
the complainant, pupils, teachers, administrators, or other school personnel
pending completion of an investigation of alleged harassment or violence
prohibited by this policy.

E. The investigation will be completed as soon as practicable. The school district
human rights officer shall make a written report to the Director upon completion of
the investigation. If the complaint involves the Director, the report may be filed
directly with the school board. The report shall include a determination of whether
the allegations have been substantiated as factual and whether they appear to be
violations of this policy.

SCHOOL DISTRICT ACTION

A. Upon completion of the investigation, the school district will take appropriate
action. Such action may include, but is not limited to, warning, suspension,
exclusion, expulsion, transfer, remediation, termination, or discharge. School
district action taken for violation of this policy will be consistent with requirements
of applicable collective bargaining agreements, Minnesota and federal law, and
school district policies.

B. The result of the school district’s investigation of each complaint filed under these
procedures will be reported in writing to the complainant by the school district in
accordance with state and federal law regarding data or records privacy.

REPRISAL

The school district will discipline or take appropriate action against any pupil, teacher,
administrator, or other school personnel who retaliates against any person who makes a
good faith report of alleged harassment or violence prohibited by this policy or any person
who testifies, assists, or participates in an investigation, or who testifies, assists, or
participates in a proceeding or hearing relating to such harassment or violence. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment.

RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES
These procedures do not deny the right of any individual to pursue other avenues of

recourse which may include filing charges with the Minnesota Department of Human
Rights, initiating civil action, or seeking redress under state criminal statutes and/or
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federal law.

HARASSMENT OR VIOLENCE AS ABUSE

A.

Under certain circumstances, alleged harassment or violence may also be possible
abuse under Minnesota law. If so, the duties of mandatory reporting under Minn.
Stat. § 626.556 may be applicable.

Nothing in this policy will prohibit the school district from taking immediate action
to protect victims of alleged harassment, violence, or abuse.

DISSEMINATION OF POLICY AND TRAINING

A.

This policy shall be conspicuously posted throughout each school building in areas
accessible to pupils and staff members.

This policy shall be given to each school district employee and independent
contractor at the time of entering into the person’s employment contract.

This policy shall appear in the student handbook.

The school district will develop a method of discussing this policy with students
and employees.

The school district may implement violence prevention and character development
education programs to prevent and reduce policy violations. Such programs may
offer instruction on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
and resourcefulness.

This policy shall be reviewed at least annually for compliance with state and federal
law.

Legal References:  Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment
and Violence Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)
29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act)

29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)

42 U.S.C. § 2000e¢ et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)



Cross References:

Puller v. Indep. Sch. Dist. No. 701, 528 N.W.2d 273 (Minn. Ct. App.
1998)

MSBA/MASA Model Policy 102 (Equal Educational Opportunity)
MSBA/MASA Model Policy 401 (Equal Employment Opportunity)
MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment
of Vulnerable Adults)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)
MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety
Policy)

MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital
Status Nondiscrimination)
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103 PROHIBITION OF MALICIOUS AND SADISTIC CONDUCT

I. Purpose

A. Great Expectations School prohibits malicious and sadistic conduct and sexual exploitation
by a school staff member, independent contractor, or student enrolled in the school against a staff
member, independent contractor, or student in all contexts.

B. "Malicious and sadistic conduct" means creating a hostile learning environment by acting
with the intent to cause harm by intentionally injuring another without just cause or reason or
engaging in extreme or excessive cruelty or delighting in cruelty.

I1. Policy Requirements

A. Great Expectations School prohibits malicious and sadistic conduct involving race, color,
creed, national origin, sex, age, marital status, status regarding public assistance, disability,
religion, sexual harassment, and sexual orientation and gender identity as outlined in the
Minnesota Human Rights Act (Minnesota Statutes, Chapter 363A).

B. Disciplinary measures for each violation of the policy will be guided by Policy
506, Student Discipline Policy, in conformance with Pupil Fair Dismissal Act (Minnesota
Statutes, 121A.41-56).

C. Notice of this policy will be posted conspicuously throughout each school building, be
distributed to each employee & independent contractor when hired or contracted, included in
each student’s handbook, and discussed with students, parents, independent contractors, and
employees annually and/or as needed.

ITI. References

Minnesota Statutes, Chapter 121A.0312 (Malicious and Sadistic Conduct) Minnesota
Statutes, Chapter 121A.41-56 (Pupil Fair Dismissal Act) Minnesota Statutes,
Chapter 363A (Minnesota Human Rights Act)

Policy 514 Bullying Prohibition Policy

Policy 506 Student Discipline Policy
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